AN
AN

2021.8.25 NSCH#h5:

» )y

SO R
CoRAENE Rt EH BT
~ B DR L~



FEE SRR & AEICE T 2188 RA|
UNGP e R
> EXRICKXDSMEDEFNREZED TS [ERAE] O

%ﬂb@z\m%k%giﬁégt%ﬁmémmmib

- 2011FEEANEESEETEZ N THR

PR, HRAESS, EERAES, |Loc|:¢zaqjj@g
EE NS R ERE R EET SRMEES C SN
He(CBAEE

NAPODIRTE - ERE LB ZH 0 CRR(ISED
FLERBDIEF TAEUXRT] (BEUXXTTIERRLY)

*i,iireyzzaA&u:
Pl BT iTEEE

: AR (2020-2025)

ESEXOD BED

MNERERT ANESESE

0000000
3

© 2021 Akiko Sato




ANET1—FT4UZT2X
%I_%JLH/J HY%HHT OF D Py

HAT VX

@) OECD

®1. F2a— T4V IIVR-TOER RO ERXZSDFE

TFEDEE Y7514 F—V
PLUOEIVXRX LORERICEITS
BOREEZREL, M3

FElCEDLDIC
XL e ZInZ D

H1HELTE%E D4
SE S L 6 BB
=y &N S FREETS,
HAHAD FFBIED=HIC
BHTS
RIEIRRE KT BOFBEEL,
HEEEIRETS BHIES L OEHT S

HE . OECD [BEEHITETEDEHDT1— T4 IUST>X - HAF>2R] 218
© 2021 Akiko Sato




nr

00— )VLICBITBEBODE

2021 /)LD T —5=E0DSEHRME 2021? EUIBIE - AMEDDE
NOBEARNAEEF(CRET DEE

G

W IN SO
‘(iﬁﬁ ESIRYIpSTE),

2012 ! LT AILZT7

HBISA4F1T— 2 ERE

2015 E TR A WA 2019EUip < S 3R Il

-

2019 BB E55EIDDE 4 y

N ¢ A

2021 YT =>4 F 1 —>DDi%E

' 2019 FNAPRTE |
- — 4
2021 J\FRF>NAPEO RS T ~ \!ﬁ‘ )
2019 1> RNAPEO RS T 4

2018 SKIRNVGFRE

N L—= J7NAPSRTEH

1> RS TNAPRIEH

© 2021 Akiko Sato



J\— FO—LEER

- FHEA I ERE 75> A AHEDDIE

WMEBEEIE TRORMFZHBILETRAT— A M
WHE,

Section54

1 EOITTIYA hET, N DBEIL
D (prominent) 1ZPF TR

2 Bi#R=H D V\IEZNUCILE S 242
S (C K DAEER

3 Bl DUV NICILE T 242 E
BICKDEH

ST
19754 F -5 EEE
%%ﬁ%@tk%ﬂﬁt%ﬁ?%ﬁw
3UTSAFT—>HBbEOEETEIC
B8iE 9 S A4EDD

4 DS BEANBEEI DU TDH D
BT SAF I -2 EEOBETHOR
iE

5 HTSAFT—>BbESOEETEC
BVWTWFEFE EABEEINFELR
W EZREET D@t &Nz
AROBE

6 EXEE (T T DUGEFSE - ABES|
(CRITBL——>7

AtEDDETE (AMEURDTDIFEETF
Bp) BEEHRNIEERT, BT SA
VT —ESCEHEEEETBDAE
SENMER. UTOATZED &L
NAE,

1 NMEURDZYEFE. O, B5)E
fDFrExvE>D

2 1ONXYE>I (> TFSHLD
BEE. YISV — (T BFEH
MEHMET Ot X

3 NMEYUR D DESR. ERMEED
FBrDIzHDE)ILFER

4 BE T B5EEE SO U TEBE
IREBEN - REITDAEUR %=
BT D75— AL

5 BAUAHIZE TIAO— - ExhiE
SHmE=S ' > I

A—ARSUF
RAINFRE

BITSAF I -2 EEOCEREEH
ADTFRFBENDIIERE L TET
kN7 I> 3> CETD. U
FTOABTZEOLART— AT ME
EET(CHRET D ENBE,

Section16
1 ARG EERITEEDEFTE

2 PEORBIBS. #E£1E. Y50
Fr—>
3HTSAFT—DFadiREsm
SOTEFHRERTOIRAWFRD Y
R

4 DDCED T O RREICLDT
BPESNIEAEY X DDA - 3
DIZD(TITHONTZFTR

5 4 DEDHAHDERNE

6 Foftid & EDiFFERBIEDREA

7 M, BENBEEENZVNEE
R DIEIROIEH

8 B IR EEEBDERENRUE
%

© 2021 Akiko Sato



~-1Y A1&EDDE

B RSB

2023FH5 1 RAYICHRZE<IEER
3,000 AL EDTEZE, FIZERAVICERS
NJZAEEE3,000 AL EDOSMETRZFED32)E

20245 LU0 - FAVYVERICHRZES. 1
FBE1,000 A\ LA ED1EE., FEFFAYIC
FBEES, EEEE,000 ALl EDOIMEITRSE
D3zJE

ERER
HI7S54Fr—> J\Uaxa—F1—>)
FUOBEHOEERBICHUT. AEDRIE
(CRHI DU R TP ERYSTE. M. BHLE.
BIF93DOTOTCREHIITDI E A
kebB,

FhfaE s LT, ESE Rk HE.
VROR=KADATSATURAF TV,
L) TORIEIR E
HIEWIEANZZXNGBTSAFI—>F%
A7 O AAIHECTH D T EME,

EEIB[UIAREZTURD

sEhl55E) - JRES5SE) - Rl (B CDFEF
IFEGERVY) - FSHLOBBRADENR - £EE
& - WECKR T DEA - TETIRWSEIS
- IRIBDEA(L - THDIEF

CNBSDYRIZRFEL. FMTDIeHIC
EDTHRER TR EHTTERBESEFHITI
&)

FeE UIRWEE | &R80H 1—O0D5iE,
FIZ(FHFRDOFIFRITE LRDEHRKR2%DE]
&, mAIFE[. M YEANTOLRNIZHID
fmfaN CEIRL<TED,

BUR(E. OAERENRZITH D, QR
FRENRRE @ZTDA(CERERFERM
1< FENDIENMEEZSNRWNGSE
aj'o

© 2021 Akiko Sato



FUIRIE - AMES 2 —FT U T K

> 20208E9A2H(C(F26D1E%E. ERBE. 1 =>F7F I HBEUDA
- -BRIEST1—F717VUSIORAEANDZIFERIP

[BRIFMIRERE. HFENDDHDILN)L - TLA>20T1—)LRICE
ML, AMELIRIBZEE I DICHICTEERICKI D THAIFSNDIEEECD
WCOEREER G Z S0, BEENRIZSNIEN D ITHGEDENIE
ZBRMEICL., BT SAF T —2D/\—bhF—BODI> T - A hE
B NDHDIITHZREL. PXDBIRGICHITDIHEENDH DR
IMTEIDEMEIRD, 4122 FT4 725X ENTED. &E
DEEZRIRC . BEERESRASEZ A DEUEAROER AR, ¢
XTI DINSOHFZRAISE. JRIZHICIEAL EHEERDTZEHD
Rz LSEBINE, |

© 2021 Akiko Sato

adidas

ARMEDANGELS  Churchof Sweden &=

O,

H&M Group

Cureating Betrter Spaces

13
PAULIG

For o s il s

“ ABN-AMRO

A HE

rrrrrrrrrrrrrrrr

v 4
A DIEH
RU4
Ethical 4
Tradin ’
@ Initiati%e ™
For workers'rights. For better business. ERICSSON
imnpiTex MARS
Tomorrow starts today
Mondelez, SINE
SNACKING MADE RIGHT %z—i‘f/
Nestle.
""ter always 1
Nar| e symrise &%
& 1o e\
& Telia Company BODY
3E B3
S5 2=
& ahvauDe
Uniloer

zzzzzzzzzzzzzz



EUIRIR - AMMEST 2 —F 4 USDT 2 RED

> B8 EUBROSEEEMERD, AtE - BIERUD Y B - H)IF D RAZEE L,
FENUVHBIBFRZEC TINSICXHITDIURTZSISEI UHDUVIENHE U
WKDICTDZE, BEEMN U —FI—22FZBUTAE. RIE, B/
SANDEZE(CHUTHRBAEEZRIEEDILD(CTDI L,

» MR (8825) : EUNNEREOER(CHERNL TS or EUBIRICERIZSNTZH D)
(FEUIBAMCEE I SNTZEUIBATIG TYIGRERSS - B —EXRMZ U TVLWS LU T DS
FIK

OAREEQ LHZUTVWDIHF/NEERDFY X T DH/NESE

> TEE (B3R) ()AT—URILY—&F FEPZOHSE| LORBRICLO>DTELL
SENDAE RIR. Jv RHIFZRADYRDCKDT, 1#FDFIENTHE
T DEREEDHDEANLTIL—T 2= L. RIIOENMN R - S5EhE. ]
1B, Jv R RAZECANEDHEE THDER. HiEE L& TDAERE, HilE
=, FEE, SERKR. TEBHA. HEHEES. TRHESHEE. SEOREZS
GRS

© 2021 Akiko Sato



FEUIRIE - A\ ES 1 —FT U2 T2 AEQ

Y
. A‘HEWCWU

Y

%

g (5545%) g, Jw RH)\F2 X(JJ‘@“%ET‘EI;ET c(d
%ﬁgé.r‘OD_Jﬁb'IE IE Ee%"li%gfe LIZURDIN /XODZE_Q

iﬂﬁiﬂ’]@%ﬂ%’:a@?’ SEDHEE SR, B&U%ﬁ%@%ﬁc‘:ﬁ?%l%ﬁb\_ﬂ
BT T (ié%ﬁ”@%%ﬁ’i%l%ﬁ_c_b_Cb\ﬁb‘ HFE5L WD, HBVEERE
Q_C%;?:gc_‘:’)b"iuﬁkﬂb M 9 D72 (C. HODFE Cohr bW SE5T]Z ity
9%73 H7Do

YR OMFESNZIHE (L. DDEBEDRESRF

ANKE, IRIB, Jvw RHN\F > XCEHIT IBENE(IEBRDOESZEDS BED
FOHG | BGCHEET TEEENSNED. S NCZDEAE. _JﬁE'le Ra
DRI, BRUOCNSDEERICESZEET—4. 1B, HEmEERT D

mELoEteZBULLET/\U1—F T —>OMRZ/EKRL, /N1 —FT—
vlcaFNd Tt HISA 77— ESXRX)N— M —(CBT 2%, FRfEtt,
I SN EEPY—EXDIEME. TOMOEEEHRZED. £FED/NU 1 —

FI—> (BT SEEEEHRZE R

A RIB, Jw RH/I\F D R(CHTDIBENFZEIEFOBFEZEIL, BhIE
&A1 9 DICHD I N TDIHRILDTTE LIFIEDEA AR

ECORESNITBIEN D DVIEROEBZE(C—E(CHDBEHRWGE(CE, 18
ERANM7 (D TTBRIBAI DS

= C S9N

7/

© 2021 Akiko Sato




EUIRIR - AMfEST 21— U T2 XEG

> RAT=DOHRWVI =I5 =AU~ (885%)

DD@ZH]&%_:EE_LL/ %Qﬁ@“%iﬂ FHEFERE c‘:ODFElEJ_Cx}J%E’J 855
S1EERICED < B Diie /L =0 HE
SHENZ RIS

> DU—=)\DRX (589%%)

BHIZED A BEEUT, FEBES AT A
PAE, IRIG. B/TF > ADURDTDEFECET
HEVIBEA N XA ZHREITDEHEZED

EERAIB1OBERNMEST NI

RESNERSEENRUZIE(CHITDMDBEAZARL. ENSOHEH(CTHIF
DESIN U2 TERARY (C¥RES

- ERBEE (819%)
DDEFHFZEE LUz &(d. BRDRES EOEEZRER UL

© 2021 Akiko Sato



EUD G FZRDE D #HAH (T 1T D

AHEDE

=] I::h"/'

» Corporate Sustainability Reporting Directives (CSRD)X
IERA TS BRI RIED
EBERACE>ENE CHhd2 L (DDOTOTRZED)
N1 —F T —2(CHITDEHEIFECEHIT DI TDRR (43)
1= (Social) DT 7 05—

=L |

B=7W IF—MUIEED

v DI -FERSHIEIEREMORS. B—HER—8%. FEEEEMAL

A>0)L—=>3>
v FHEEHE, . BIERSE. JO—051 0\ X, HETemERRsE

; MEGE, BEANEMH, EEHAN TR SNEREEEORDERT> S —
K. ILOHIIS B

©-2021 Akiko Sato




EUDBHROBD#BH CHITD
MNEDEEN

> BAFFINIT 743> AFRMA (SFDR)
P - XFTUFUTA
PRFFEUFT+

v BRFFEUFT A URD  BEINE, HEDMIE(CEERFZ(FTEERREKR
BEDOFEZESZDREMDHIRE. AR, FEED/I\F DX ELEDERFC

(FIREE
OFFfRrIEEE I R DHELZTDIUR TN T 7> ROUSF -2 ICERDFE
(SFDRZE65%)

QEERENFFHROIEEEERCESX DBFE (SFDR5E45E - H£75%)

EE4PN $ RIB, t=. EB(CHIDFEIRE. NMEOBE., RBEBLLE. ABUNEEELLE(CE
ERSELE

©-2021 Akiko Sato




EUD B FZRDEVD #HA (T TS

— == oI+
A* DOEET
> DYV I)=—
o E):?AZ@ - REULTOIRERAIDER (Art3(c),
18

o VY=2vIVIDY ) Z—EKDNECTA—HDAUIZRE

H]/E  BUREERKEDRESVWSENZEZO. ABOD
BRI Z-X(CHRDEEPT—EXDFAB LTS
dla)

K TSRO E R XDILE(CTBEL. FEZR(ITD
AT =RV —A\DEZE(TILTDENSEBN

v UNGP. OECDZEFERZFEIA RS>, HEICHITDE
ARHEFR E[RANCEATDILOEE. MINHSREICEDL,
[EBRIMEE TS ARV EVWDRAIZER I DEEDRIE
(ClE. NMEDEENREIRTHD] ZED5H;H

o B nlRE IR BENADBITIC LB ER AL T B—A T,
TORATICK > CTHERRITBFHBEBE. BEE. 1=1
“TOEHER/NRICHIZ D, DIERBITOIEHDIE
BOEM

A&, HEBEE TOMOHZRIIR
DIREIRDZED. FHuealgelt' ) X

HEMEEDARBNIFHEDESR SRITE
FI DR

V=% 507/ I-DEXY

A
6 o FKNBH —E2%
BLKER
2 | «8H
X o X
B | e NEWESLANRTT

B cmENBESLNE

- 4+ |
g U, V3] BEFIvo l' '.
R | T M BEDL DB AS UL S
~ M SHBEDOT R
2 M SENTRRTELII17 1~ %R
# M SRR A RO T B B R4
@ M BB 35 BB N2
>

Q -ors-—~ompe/ insEosz @)

H 8t

E,.;E#%ﬁﬁ;jzomggﬁz?,g 2021 Akiko Sato



[EUDTEENEEFZEF T TS 13
[CH VT DEFHEIFFEID ) XD (TN T DIZSHD
S1—F YT XICEITDIHAT X

12.07.2021

European Union
+ EXTERNAL ACTION

GUIDANCE

ON DUE DILIGENCE FOR EU BUSINESSES TO ADDRESS THE RISK OF FORCED LABOUR IN
THEIR OPERATIONS AND SUPPLY CHAINS*

INTRODUCTION

An estimated 25 million people are in forced labour globally.? Out of this number, 16 million
are exploited in the private sector, 4.8 million are in forced sexual exploitation and 4 million
in forced labour imposed by state authorities. Women and girls are disproportionately
affected by forced labour.

Combatting forced labour is a priority for the EU.3 In line with the EU Charter of Fundamental
Rights, the EU is committed to eliminating all violations of fundamental principles and rights
at work, including forced labour, promoting the protection of victims of business-related
abuses, as well as ratification and effective implementation of ILO fundamental conventions.
In accordance with the EU Treaties, the EU promotes respect for human rights, including
labour rights, in the world. This includes also a long standing commitment of the EU to “decent
work”4.

Responsible business conduct by European companies plays a crucial role in ensuring that EU
policies on human rights are effectively implemented, including with regard to labour. The EU
is committed to promoting the implementation of responsible business conduct® across all
sectors of production and all levels of the supply chain and the protection of victims of
business-related human rights violations and abuses, and calls on EU companies to respect
human rights, including labour rights, regardless of their location, size, sector, operational
context, ownership and structure.
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KnowTheChain 2020 Food & Beverage Benchmark
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The Netherlands: Dutch court orders Royal Dutch Shell to cut carbon
emissions by 45% by 2030 in compliance with Paris climate agreement
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China: Companies at the crossroads in response to the alleged use of Xinjiang
cotton
o USA: UNIQLO shirts seized by customs after being suspected of using
forced labor in Xinjiang
o Mizuno announces that it would stop sourcing cotton from Xinjiang
o Muji appeals to China by advertising use of Xinjiang Cotton
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Japan to add provision on human rights in corporate governance code
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Company Response Mechanism
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Download All Company Responses

issues. In other cases it has led to dialogue between the company and those raising the concerns. In all cases it has increased transparency.

Since 2005, Business & Human Rights Resource Centre has invited companies to respond to allegations of misconduct raised by civil society, when we
find no evidence that they have otherwise responded to the concerns. This process encourages companies to publicly address human rights concerns,

and provides the public with both the allegations and the company’s comments in full. In some cases this process helps to bring about resolution of th

We indicate response rates in the company sections of the site. While this is not a reflection of a company’s actual conduct, and while the quality of
responses varies, it is an important indicator of a firm’s openness to engaging with human rights concerns being raised by civil society.
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Find Company Responses
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The overall worldwide company response rate to us is an average of 73%. If a company is listed as having failed to respond to a particular allegation, but

it has in fact issued a response or statement about that allegation, please let us know.
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