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Boundary Unit FY2018 FY2019 FY2020 FY2021
T [ 201943 AN | 20204E3FAM | 20214F3AM | 20224638

Gender ratio
FHROELtE=

Percentage of Age Group
FRBlrERLE

Average years of service
PR

Average age
TR

Gender pay gap per
person in management
level*'

EEN A LD E ST

Percentage of female
workers in management
positions
SRS DI EDEE

Percentage of female
workers in junior
management positions
SR TS D Dl E

Ricoh Co, Ltd. &tk

Ricoh Group (apan) 7 L—2 (@#)

Ricoh Growp (Globall L 3—2 L —Z(7O—1TUL)
<30 years old
S0RESH

Ricoh Grouwp (Global} 30-49 years old

UD—H—Z0—1UL) 30R8k ESoREM
=50 years old
SORELE E
Male =

Ricoh Co., Ltd. &% &  ——— oo
Female i
Male £

Ricoh Co., Ltd.  Hetk Female i
Total &t

Base salary S48

Ricoh Co., Ltd. &k [¥] —— :

Total salary  4EHEETE

Ficoh Co., Ltd. ek

Ricoh Group Uapan)  L—2 (@)

Ricoh Group (The Americas) SIL—2F(48)

Ricoh Growp (Europe}  ZIL— 27 (B}

Ricoh Growp (China)  #L—27 ()

Ricoh Group (Asia Padfic)
TN—FA(PTP- 12w

Ricoh Group (Global)  Wa—ZIL—Z(7O—itL) [4]

Ricoh Co., Ltd.  #sdk

Ricoh Group (Globall  La—l—2(4m—1Ul)

male - fermale
St

%

year

age

male : fermale
S

%

%

85:15 83:15 84:16 84:16
83:117 83:17 82:18 82:18
67:33 B69:31 71:29 71:29
— — 128 125

— — 56.8 524

— — 275 351
19.6 20.0 20.0 209
20.3 21.0 205 20.2
44.5 451 451 453
43.0 43.9 435 440
44.3 449 44.8 451
— 1:0.971 1:0.964 1:0.945

— 1:0.980 1:0.962 1:0.951
39 43 54 6.0
4.8 5.3 58 6.3
— 30.7 23 31.2

— 23.3 241 247

— 30.4 N2 34.6

— 31.4 306 282
13.3 15.6 151 156
— 4.7 5.8 6.6

- 15.9 15.2 153

T
SR

Percentage of female
workers in executive
management positions
R S St A

Total number of new
employee hires
(Percentage of open
paositions filled by internal
candidates %)

FAREHEN
(EER L =OREE)

Employee turnover rate
A

Mumber of people
taking childcare laave
H R S

Mumber of pecple
taking nursing care leave
TR R

Employment rate of
workers with disabilities*
BHLEEEES

Percentage of locally
hired presidents*
R A

Average hours of training
and development per
employee

FERRR 1 A S DT R

Average amount spent on
training and development

RERR A SO0 TFHERE

Implementation rate
of employee awareness
SUNVEYS

HETRAEERE

Unit FY2018 FY2019 FY2020 FY2021
i 201953518 | 2020563500 | 20215300 | 202253010
22 28 3.7 3.6

Ricoh Cou, Ltd. 4
Ricoh Group (lapan)  IL—=7 (@949) % 21 26 33 34
Ricoh Group (Global) W I—+IL— (¥ 0—/UL) 3.2 89 99 99
Person
239 274 206 117

Rlech Co. s 4 o ©7.0)| 967)| (97.4)| (987)

Total turnover rate

R 2.4 1.8 1.9 2.8
Ricch Co., Ltd.  #4 T %

it i 22 14 13 14

Total turnover rate
ﬁgd‘_;f_"ﬁ.ﬁ!"nb"uum wwws | . 11.8 12.8 14.7 13.0
' e e 9.4 9.1 838 9.8
Ricoh Co., Ltd,  #4k 279 27 304 295
Subsidiaries In Japan et persen 363 337 315 415
Ricoh Group (Japan) fotal - 21— (=) K /42 a08 619 710
Ricoh Co, Lt #ek [ (] 2 1
subsidiaries In Japan  EeER DETJ“ 5 8 13 8
Ricoh Group (lapan) total <)L —o@en Bt 1" 14 15 9
Ricoh (spedal subsidiary systern applied to the
group) % 2.32 2.33 2.42 2.52
- (NHFRH T I—E
et * - S
S % 533 90.6 915 90.5
Ricoh Group {Globall  LID—4)L—(#0—1UL) 'E;r — 222 19.3 380
Ricoh Group (Global)  US—#L—=1 (20—t Y;“ — 63,000 83,751 90,712
fieeh Group Lapan) 85.0 853 87.0 83.0
e % 545 66.7 68.0 83.0
T T okl 79.7 745 76.0 23.0
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